Options for Employers:

Supporting employees with children during reduced school hours

Approximately a third of the Alaska workers have children under the age of 18. Even before Covid-19, the school schedule
covered only about a third of a full time working parent’s schedule, after holidays and in-services. These are challenging
times with no easy answers. Assessing the need: Consider a survey of employees, , informal conversations, or a collective
meeting to talk about ideas. Acknowledging the stress and offering empathy is a powerful and no-cost way to support
employees. lIdeas to consider

Lower cost:

A. Can your employees tele-work from home, with a flexible schedule? In order for tele-working to
“work” it will also be necessary to offer a flexible schedule, such as working early in the morning, or
evenings, so that the employee can attend to children’s needs and possibly tag team with another
adult in the household.

B. If an employee’s children are old enough and comfortable staying home and doing distance learning
on their own, can you offer a flexible work schedule so they can take extra breaks and a longer lunch
to check in on them?

C. Canyou help connect employees with children, to support families trading child care?

Medium cost:
D. Isthere safe space in the workplace to set up an on-site child care / tutoring room?
E. Can you offer tuition support for the cost of hiring a tutor / caregiver, or RALLY?
High cost:

F. If you have less than 500 employees (with some exceptions), employees are entitled to 12 weeks of

pay through the Families First Coronavirus Response Act, to care for children due to school or child

care closures. (See attached sample form and info sheet). Some of the payroll costs can be deducted
from quarterly payroll taxes, but this may have a high cost on operations.

We all need to support each other as we navigate these turbulent times, to help keep children safe, businesses
solvent, and our communities strong.

Disclaimer: These are ideas to consider, not recommendations. Each employer and family needs to weigh the
risks and benefits of each option according to their family situation, and consider the safety and level of risk for of
each option.



