
HAINES BOROUGH 
HAINES, ALASKA 

PUBLIC NOTICE 
 

POSITION OPENING 
 

Public Facilities 
MECHANIC-OPERATOR 

 

 
 

The Haines Borough is accepting applications for a full-time, year-round Mechanic-
Operator. This position is part of the Public Facilities Department working under the direct 
supervision of the Public Works Superintendent and is responsible for maintaining, repairing, 
and operating a wide variety of equipment.  

Minimum Qualifications: High school graduate or GED, valid Alaska Commercial Driver's 
license (CDL) or obtain one before employment begins, journeyman diesel mechanic and a 
minimum of two years experience in heavy-duty mechanics (other combinations of 
experience and education may be considered and will determine whether position is a 
Mechanic-Operator I or II), good general physical health, and experience in the operation of 
heavy-duty equipment. Must also provide own personal tools for use on the job. (The 
employee will receive a tool allowance of $40.00 per pay period.) 

Wage & Benefits:  Starting Wage $20.10 - $23.61 per hour depending on qualifications 
and experience; excellent union benefits including medical insurance. Subject to a union 
initiation fee, union dues, a PERS percentage, and medical insurance co-pay.   

Application Deadline: 5:00pm, Friday, July 18, 2014, or thereafter until filled.   

Application Procedure: Submit via hand-delivery, mail, fax, or email, a completed 
Haines Borough application form. The application and job description may be found at 
www.hainesalaska.gov or by contacting: 
 

Office of the Borough Clerk 
P.O. Box 1209, Haines, AK  99827 

Haines Borough Administration Building, 103 Third Ave. S. 
907-766-2231 ext. 31 
Fax: (907) 766-2716 

Email: jcozzi@haines.ak.us  
 
Posted 7/10/14 


	HAINES BOROUGH
	HAINES, ALASKA
	PUBLIC NOTICE
	POSITION OPENING
	Public Facilities
	Wage & Benefits:  Starting Wage $20.10 - $23.61 per hour depending on qualifications and experience; excellent union benefits including medical insurance. Subject to a union initiation fee, union dues, a PERS percentage, and medical insurance co-pay.

